This study aimed to (1) determine the effect of the quality of work life (QWL) and job satisfaction to organizational commitment ; (2) finding out the effect of the QWL, job satisfaction, organization commitment to employee performance ; (3) finding out the effect of the QWL and job satisfaction to employee performance with organization commitment as intervening variable. The sample in this research was employees of PT. Madubaru PG-PS Madukismo in Yogyakarta using 100 respondents; the sampling technique was using simple random sampling technique. The types of data used were primary and secondary data with data collecting techniques of survey approach (questionnaire). The data analysis technique used was Structural Equation Modeling (SEM) through AMOS 21 program and SPSS 23. The result of the research is that QWL does not affect the organizational commitment while job satisfaction affects the organizational commitment. The QWL and job satisfaction do not affect employees' performance, while organizational commitment affects the employees' performance. The QWL does not affect the employees' performance indirectly. Job satisfaction affects employees' performance indirectly with organizational commitment as intervening variable. The company should further enhance the employees' organizational commitment in order to higher the employees' performance. As previously mentioned, the performance of a company to achieve its goals is influenced by the performance of its existing employees within the company itself. The employee performance according to Mangkunegara (2008) , is the quality of 
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There are many factors that can affect the performance of employees including the quality of work life, organizational commitment and employee job satisfaction. A research conducted by Irawati (2015) and Mukuan (2014) states that the quality of work life is a factor that has to be considered by the company management because it surely affects the employee performance. Kristianto, Suharnomo, & Ratnawati (2011) also mentions that job satisfaction has positive and significant impact on employee performance and organizational commitment. Nurandini & Lataruva (2014) explain that organizational commitment includes affective commitment, continuous commitment and normative commitment that provenly can influence the employee performance. Affective commitment has the greatest impact on employee performance. In accordance with the studies conducted by Parinding (2015) and Sapitri (2016) , they found similar results from their respective studies, for instance organizational commitment consisted of affective commitment, continuous commitment, and normative commitment that had a positive and significant impact on employee performance. Adiftiya (2014) in his research also states that there is an influence between organizational commitment and employee performance. But it has a low level of relationship. The quality of work life, job satisfaction, and commitment also provenly affect employee performance (Lumbantoruan, 2015) . 
Outliers Test
The resulting mahalanobis distance value is x 2 (68, 0.001) = 109.791. The result of the outonobobic distance outlier test is known that no dalanquin value of d-squared is above 109.791 thus it is said to be multivariately no outlier.
Multicollinearity Test
The multicollinearity test results can be determined by the determinant of sample covariance matrix by 0.000.
Because the value is 0, then it concludes multicollinearity, however it is still acceptable because the requirements of other SEM assumptions are fulfilled, are the number of samples is at least 100, and based on CFA test all items are valid (the invalid one was already deleted).
Goodness of Fit Model
The test results of goodnest of fit are as follows: Irawati (2015) and Mukuan, (2014) . But in this study, it was found that the quality of work life has no effect on employee performance. This may be due to the possibility that there is a greater Furthermore in this study, it was found that the direct job satisfaction has no effect on employee performance. 
